
Peak Completions’ employment practices offer an equal opportunity to all employees and applicants 
for employment in keeping with the law.

We will not discriminate on age, race, color, sex, religion, sexual orientation, national origin, veteran 
or military status, marital status, disability, genetic information, or any other characteristic protected 
by applicable law. Peak Completions will make reasonable accommodations for the known physical 
or mental limitations of an otherwise qualified individual with a disability who is an applicant or an 
employee, unless undue hardship results.

We will maintain and ensure that we follow visa compliance regulations and only employ those that 
have a legal right to work in the country of employment.

We choose to hold a pro-veteran employment policy and will work to increase and support 
employment of veterans in Peak Completions.

Handling of reported concerns pertaining to this policy will be done promptly and remedial action will 
be taken where appropriate. Peak Completions will not tolerate retaliation against anyone who makes 
a complaint or assists in an investigation regarding a violation of this policy.

Peak Completions does not accept employees that breach this Policy and consider violations with a 
Zero Tolerance approach. Breaches of this Policy will result in dismissal from Peak Completions.
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