
Peak Completions will ensure we operate in a harassment-free work environment. Peak Completions 
does not permit harassment, or workplace violence in any form.

We understand harassment as behavior that demeans, humiliates, or embarrasses a person, and it is 
characteristically identified as unwelcome conduct in terms of social and moral reasonableness.
These are behaviors that appear to be disturbing, upsetting or threatening. They evolve from 
discriminatory grounds and have the effect of nullifying or impairing a person from benefiting from 
their rights. These behaviors can also be considered bullying.

Sexual harassment means any unwelcome sexual advance, unwelcome request for sexual favors, 
or other unwelcome conduct of a sexual nature which makes a person feel offended, humiliated or 
intimidated, and where that reaction is reasonable in the circumstances.

When an employee believes that harassment has occurred, they must report the violation to the 
Shared Services / Human Resources department. Peak Completions will not tolerate retaliation 
against anyone because of making a good faith complaint or participating in an investigation 
regarding a violation of this policy.

Peak Completions does not accept employees that breach this Policy and consider violations with a 
Zero Tolerance approach. Breaches of this Policy will result in dismissal from Peak Completions.
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